Attendees: Karen Skinner, Dianne Fitzgerald, Carlene Paterson, Steve Glacken, Kathryn McEvoy, Belinda McEvoy, Misha Karp, Gavin Hammond, Trevor McDonough, Seonie Roberts, Ryan Hannan, Tiff Evans, Tash Rayson, 
7:30 am Breakfast and Presentation:
Belinda McEvoy: Senior Leader: Student Pathways EJEHS: Student Pathways Vision and Practice at EJEHS.
Whyalla Chamber of Commerce: State of Business now and moving forward
9:30 am new direction for Secondary Learners Directorate –Chris Mesecke
· Navigating Future Pathways – New 3 year program which ends January 2021
· Secondary Learners Directorate based in Adelaide at the Education Development Centre.
· Brenton Roy Line Manager for Career Pathways Managers (CPM)
· Helen Edwards Line Manager for SACE Achievement Officers (SAO)
· Chris Mesecke, Senior Secondary and Vocational Pathways Officer 

Roles of Career Pathways Managers – not Apprenticeship Broker anymore, it’s all about careers
· CPM’s can support Career conversations
· CPM’s Responsible for ASBA and School Based Traineeships
· Work Place Learning Procedures
· No longer workplace learning guidelines – they are now Workplace Learning Procedures. If you are not sure – talk to someone
· School Based Apprenticeships – 
· Australian apprenticeship centres have a larger role in establishing ASBA’s
· New 1285 form – purpose is to ensure schools are now aware of what students are doing
· Schools need to make sure that students are aware of the implications of what they are doing re; future training opportunities
· Ensures Principals are aware and supportive of students – manage work load, SACE completion
· Career development services
· Compliance of Trade training centres-  20 year commitment , we are currently 5 years into
· Support Professional learning including TAE 
· Support transitions which are not just about VET, but include Uni pathways 

Roles of SACE Achievement Officers
· Career Development
· Whole school processes – what is the strategy needed at school to make sure students are exiting at the end with the knowledge and education they need to get the career they want / need and that students are aware of what the ‘real world’ careers is like
· SACE Improvement- Retention, Achievement, Completion
· Support Professional Learning
· Transition through and beyond Secondary schools












Current matters (government)
· First 100 days
· Technical college  
· Won’t be a virtual college
· EOI at the moment
· Defence focus – it is a huge area
· Identifying numerous trades - auto, electrical, IT (Virtual reality, cyber safely)
· Year 10-12 (maybe)
· Possibly based on St Patrick’s model with an emphasis on completing  SACE – with traditional Year 12 being spent out working 
· Training Guarantee – changes so that students need to be 16 in Year 11 to access funding
· New training list – 1 July 2018 
· Research project – making it flexible etc. – put new ribbon on and re-present
· Schools can apply to be special Entrepreneurial schools. (2 x metro, 2 x regional areas)
· Learn the skills to start a business, learning what needs to happen to open a new business
· Review about career counselling – making sure it is the best it can be
· Raising profile about other career options – ALLOWING OPTIONS
- if they don’t want to do UNI, offer TAFE or apprenticeship/traineeships etc.
· VET graduate employment rate is currently higher that UNI Graduate employment rate


10am Review Terms of Reference and proposed meeting structure (attached document)
· Those present seemed to be happy with this document
· Work Place Learning Procedures: Knowledge Quiz, School Check List Self review, share best practice. Feedback Process 
· Handed out work place practices quiz – true/false – allowed for comments
· Quiz was developed to see how much the Career Pathways Managers/SACE Achievement Officers knew about the procedures, good tool for teachers to use as a self-assessment. Could also be used in sights to up-skill staff, ensuring Procedures are compliant
*Ran through quiz answers and any comments re: the questions* (Attached quiz/answers)

Morning tea – 10:45am 

10:55am SACE Improvement strategies 

· SACE Achievement officers – Carlene and Steve 
· SACE ranges the whole way through schooling – Year 7 – 12. Not just about Year 11-12.
· Destination data could be very useful – most schools are starting to collect post school data
· 3 areas: achievement, completion and retention
· Specific learning, subjects, assessments etc.
· Retention:
· PLP – to completion of SACE certificate
· Stage 1-2
· Subject courses
· Finding ways of keeping kids at school and on track 
· Completion
· Raising grades
· Raising number of students completing
· Quality assurance




· Preparing our students
· 2 PD days –stem strategies 
· Stem needs to look backwards as well as forwards

· Career development – where to start?
· Learn about yourself – teachers/staff are to promote learning
· Learning about the world around them
· Connecting the two worlds

· High 5 : Career Development principles
· Know yourself
· Follow your heart
· Focus on the journey
· Access your allies
· Change is constant

· Careers services
· Autonomous: Careers outside
· Embedded:  Make it apart of your curriculum

· First steps
· Consider school environment
· Career Development needs of the students and employee
· Conversations at the start of this year indicate all EP sites want to establish Career Development programs with a structured approach
· Port Lincoln High School and Edward John Eyre High are STEM Career Development funded sites which are willing to share their learning and knowledge in this area

· Start your vision:
· Aspirational 
· Reflective of the needs of the student
· Relevant to all relevant take holders
· Aligned to goals of the school
· Brief and easily understood

· Tools for some Career Development activities include
· UNISA - MyCareer Match 
· Quite accurate, on line activity. (Attached instructions)
· Password - UniSA:1835

11:20am VET Programs offered at EJEHS
· Talked about week block models and all certificates offered through EJEHS(packs distributed )
· EJEHS: students and parents pay for all courses, school only contributes to the learning
· Making the students and parents pay has increased the number of student who actually complete the courses
· Tourism: EJEHS has been unable to get it off the ground – will require assistance from the Region
· Business was a diverse subject which died a few years ago – trying to get it off the ground
· IT: Cannot be offered as a SACE subject, but has been able to be offered as a Cert III to students 
· Need  to discuss local delivery further as a Region



Local delivery –
· Cleve is looking to run:
EP and Whyalla Pathways Network meeting: Monday 28th May 2018

· 
· Chemistry
· Biology 
· Physics
· Research Project
· Media studies
· Geography
· History
· IPP
· Outdoor Ed

[bookmark: _GoBack]11:45am Review new process for managing ASBA’s (introduction of a staged approach to site self-management) – Karen & Dianne
· Discussion of new  processes including 1285 and Pre-approval from
· New process is to address the fact that previously there was no discussion – the process went straight from student to employer and often the school was bypassed
· CPM’s can still provide advice and support to ensure ASBA’s are being undertaken, but focus is on building capacity of schools through their work.

12:30pm AASN’s CEG, MEGT, Business SA visited to talk about services offered and make connections with VET/SACE coordinators

1:30pm Tours TAFE SA and EJEHS facilities and meet lecturers and students undertaking courses via local delivery/block weeks.
Feedback Survey will be sent out with minutes including possible dates for Term 3 meeting which will have a strong focus on SACE flexibilities, Conversions, VET: Schools online recording, etc.





